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Equality & Good Relations                             
Screening Report


Mid Ulster District Council - Equality Screening Template

Council has a statutory duty to screen all policies. Please note a policy can be written or unwritten, formal or informal. This includes our strategies, plans, policies, legislative developments; and new ways of working such as – the introduction, change or end of an existing service, grant funding arrangement or facility. Please note a policy can be written or unwritten, formal or informal. This screening template is designed to help all departments consider the likely equality and good relations impacts of their proposed decisions on different groups of customers, service users, staff and visitors.

Before carrying out an equality screening exercise it is important that you have received the necessary training. To find out about the training contact ann.mcaleer@midulstercouncil.org 

The screening template has 4 sections to complete. These are:
Section 1 – Policy scoping 				 
Asks you to provide details about the policy/decision that is being screened.

Section 2 – Screening questions			
These are key questions that require you to outline the likely impacts on equality groups, and all supporting evidence. Please provide details of groups consulted with. 

Section 3 –Screening decision 				
This is a formal record of the screening decision. i.e. is a need to carry out an equality impact assessment (EQIA), or introduce measures to mitigate the likely impact, or the introduction of an alternative policy to better promote equality of opportunity.

Section 4 – Monitoring 		
This provides guidance to the Council on monitoring for adverse impact and broader monitoring.

Section 5- Approval and Authorisation 

Section 1- Scoping 
Details about the policy / decision to be screened
	[bookmark: _Hlk43277870]Title of policy / decision / programme to be screened: -

Draft Disability Action Plan 





	Is this an existing, revised or new policy/ decision / programme? :-

This is revised plan for the 2026-2031 period. 





	What is it trying to achieve? (aims/outcomes)
The plan includes a number of actions aimed at promoting positive attitudes towards disabled people and encouraging their participation in public life. The Council will report annually to the Equality Commission on our progress in achieving these actions.




What others policies with a bearing on this policy/ decision/programme? 
	
	Policy Title
	Policy Owners

	






	






[bookmark: _Hlk43370241]Section 2- Screening Questions
1. Outline any consultation process achieved or planned in relation to the implementation of this policy/ decision/ programme:
	[bookmark: _Hlk43373332]
This plan will subject to a 12 week consultation response at the beginning of 2026.
Internal to the Council, it has been presented to Senior Management Team and Senior Executive Team Members. 



2. Available evidence
What evidence / information (both qualitative and quantitative) have you gathered to inform this policy/decision/programme? Set out all evidence below to help inform your screening assessment. 
Please note: It is important to record information gathered from a variety of sources such as:
· Monitoring information
· Complaints
· Research /surveys
· Consultation exercise 
· other public authorities











What is the likely impact (indicate if the policy impact is positive or negative) on equality of opportunity for those affected by this policy, for each of the Section 75 equality categories? What is the level of impact? major/minor/none (See Appendix A for definitions) 
	Section 75 category 
	Details of needs/experiences/priorities

	Religious belief 
	There is no evidence of different experience or needs of disabled people according to religion in relation to the plan. 

The 2021 Census (NISRA) identifies the religious breakdown of the District to be:  
	Catholic
	62%

	Protestant and Other Christian (including Christian related)
	27%

	Other religions
	1%

	None/None Stated
	9%




	Political opinion 
	Mid Ulster District Council – Local Government Election 2023 Results (NISRA)
	Party
	Votes
	Percentage
	Council Seats

	Sinn Fein
	       31,834 
	47.16%
	19

	DUP
	       14,045 
	20.81%
	11

	SDLP
	          5,660 
	8.38%
	5

	Independents
	          5,230 
	7.75%
	3

	UUP
	          4,908 
	7.27%
	2

	Other
	          5,828 
	8.63%
	0

	Total
	       67,505 
	100%
	40



Political party representation can be used as an approximate barometer of political opinion within Mid Ulster. The most recent local government/council election was held in 2023.  The percentage 1st preference vote share for each of the political party/independents is detailed above along with representation (seats) on Council.

There is no evidence of different experience or needs of disabled people depending on their political opinion. 


	Racial group 
	In the 2021 census 18% of residents reported their National identify to be ‘other’ than British, Irish or Northern Irish and 9% of residents were born outside of UK and Ireland. This compares to a NI average of 7%. 
The 2021 Census also identified that the overwhelming majority of the population (96%) were classified as ‘white’. Statistics indicate that the number of people in Mid Ulster Local Government District (LGD) born outside Northern Ireland is: 
Place of Birth 	% 
Northern Ireland 	86%
Great Britain/ Republic of Ireland	5%
Outside of the UK and Ireland	9%
92% of residents in the MUDC Council area speak English as their main language.
Disabled people who are from a minority ethnic background may face difficulties understanding their rights and how Council’s DAP is relevant to them. The barriers experienced by disabled people generally may be compounded for those of different nationalities, translation requirements etc.  


	Age 
	The overwhelming majority of the population (96.01%) is classified as ‘white’. Within this classification are those whose national identity is Polish (1.85%), Lithuanian (2.45%) and Portuguese (1.97%) for example and is reflective of Mid Ulster’s migrant worker population.

Actions in relation to inclusive play have highlighted different needs, experiences and priorities for disabled children. Older disabled people may not find it as easy to access information or to understand how the DAP is intended to benefit them. 


	Marital status 
	The majority of the population in Mid Ulster are married 49.82% or single, 36.33%.
No different experiences/needs identified.

	Sexual orientation
	The sexual orientation of the majority of the people in Mid Ulster is straight/heterosexual (90.03%) with 1.13% LGBT.

Disabled people who are lesbian, gay or bisexual may face additional barriers to acceptance or participation – multiple disadvantages. 

	Men and women generally
	There are slightly more males in Mid Ulster (50.10%) than females (49.90%).
Men and women’s lived experience of disability may be different.

	Disability
		Mid Ulster - NISRA Census 2021 Long-term health problem or disability 

	All usual residents
	Day-to-day activities limited 
a lot
	Day-to-day activities limited 
a little
	Day-to-day activities
not limited
	
	

	150,292
	14,644
	17,291
	118,357
	
	

	150,292
	9.74%
	11.50%
	78.75%
	
	


 
21.24% of people have a long-term health problem or disability that limits their day-to-day activities whilst 78.75% of people do not.
Disabled people are more likely to have fewer educational qualifications and less likely to be employed than non-disabled. Disabled people face attitudinal barriers as well as physical and accessibility barriers. They are more likely to require adjustments to enable them to participate on an equal basis. Actions included in this plan highlight the different needs, experiences and priorities for disabled people.


	Dependants
	Persons with dependents may be people who have personal responsibility for the care of a child (or children), a person with a disability, and/ or a dependent older person.   Of the households in Mid Ulster Local Government District with dependent children, they can be summarised as; 
•	7,407 families in households have 1 dependent child
•	6,394 families in households with two dependent children
•	5,014 families in households with three dependent children 
There are 37,306 dependent children within families.
The 2021 Census shows that 11% of residents (aged more than 5 years old) of the Mid Ulster District provide unpaid care.
Disabled people who are themselves carers will face challenges in terms of having time to be involved in engaging with this consultation.



	Section 75 category 
	Details of policy impact 
	Level of impact?    minor/major/none

	Religious belief
	No evidence of different experience or needs of disabled people according to religion in relation to the plan 
	None 

	Political opinion 
	The actions in the DAP will potentially benefit all disabled people, regardless of political opinion
	None

	Racial group 
	The actions in the DAP will potentially benefit all disabled people, regardless of racial background
	None

	Age
	As more older people have disabilities, more older people may potentially benefit from the actions in the DAP
	Minor-Positive 

	Marital status 
	The actions in the DAP are intended to potentially benefit all disabled people, regardless of marital status
	None

	Sexual orientation
	The actions in the DAP are intended to potentially benefit all disabled people, regardless of sexual orientation. 
	None 

	Men and women generally 
	The actions in the DAP are intended to potentially benefit all disabled people, regardless of gender
	None

	Disability
	The actions in the DAP are specifically designed to benefit disabled people. 

	Positive 

	Dependants 
	The actions in the DAP are intended to potentially benefit all disabled people, regardless of whether or not they have dependants
	Positive



3. Good Relations
Are there opportunities without prejudice, to the equality of opportunity duty, to better promote good relations between Section 75 equality categories, through tackling prejudice and/or promoting understanding? (Yes/No) 
If yes please provide details of the opportunities below:
	Yes
	

	No
	X

	If yes, please detail the opportunities:
	






Please note that when it is identified that opportunities to better promote good relations between Section 75 equality categories, the policy/ decision/ progamme will be referred to the Good Relations Working Group. The Working Group will then assess if and how the overall impact of a decision/policy can better promote good relations. 

4. Multiple Identities
Provide details of data on the impact of the policy with multiple identities
Specify relevant Section 75 categories concerned.
	As identified above, disabled people generally are intended to benefit from the Council’s Disability Action Plan commitments. Disabled people will have other equality characteristics which may impact on how they are perceived, treated, participate in or benefit from Council activities and services.




Section 3- Screening Decision
	[bookmark: _Hlk43373619]
[bookmark: Check1] |_|  *Screened In – Necessary to conduct a full EQIA



On the basis of the answers to the screening questions, I recommend that this policy/ decision/ programme is – (*place an X in the appropriate box below)

	[bookmark: _Hlk43373910]
[bookmark: Check2]|_|  *Screened Out – No EQIA necessary (no impacts)
Provide a brief note here to explain how this decision was reached:








	[bookmark: Check3]|X|  * Screened Out - Mitigating Actions (minor impacts)

Provide a brief note here to explain how this decision was reached:


Explain what mitigating actions and / or policy changes will now be
introduced:








Section 4- Monitoring 
Effective monitoring will help identify any future adverse impact arising from the policy which may lead the Council to conduct an equality impact assessment, as well as help with future planning and policy development.  Please detail proposed monitoring arrangements below: 

	
This is a Draft Disability Action Plan. It will be updated as necessary following the consultation. An annual equality progress report will be prepared on an annual basis and submitted to the Equality Commission. 






Section 5- Approval and Authorisation 

	Screened by:
	Position/ Job Title
	Date

	Ann McAleer 
	Policy Engagement and Equality Officer 
	2nd December 2025

	
	
	

	Approved by: 
	Position/ Job Title
	Date 

	Marissa Canavan 
	Director of OD, Strategy and Performance 
	18th December 2025



Please Note: A copy of the Screening Template, for each policy screened should be ‘signed off’ and approved by Director responsible for the policy; made easily accessible on the council website as soon as possible following completion and be available on request. 



Appendix A

If the Council’s conclusion is none in respect of all of the Section 75 equality of opportunity categories, then the Council may decide to screen the policy out.  If a policy is ‘screened out’ as having no relevance to equality of opportunity, the Council should give details of the reasons for the decision taken. 

If the Council’s conclusion is major in respect of one or more of the Section 75 equality of opportunity, then consideration should be given to subjecting the policy to the equality impact assessment procedure. 

If the Council’s conclusion is minor in respect of one or more of the Section 75 equality categories, then consideration should still be given to proceeding with an equality impact assessment, or to:

· measures to mitigate the adverse impact; or 
· the introduction of an alternative policy to better promote equality of opportunity.

In favour of a ‘major’ impact

a) The policy is significant in terms of its strategic importance;
b) Potential equality impacts are unknown, because, for example, there is insufficient data upon which to make an assessment  or because they are complex, and it would be appropriate to conduct an equality impact assessment in order to better assess them;
c) Potential equality impacts are likely to be adverse or are likely to be experienced disproportionately by groups of people including those who are marginalised or disadvantaged;
d) Further assessment offers a valuable way to examine the evidence and develop recommendations in respect of a policy about which there are concerns amongst affected individuals and representative groups, for example in respect of multiple identities;
e) The policy is likely to be challenged by way of judicial review;
f) The policy is significant in terms of expenditure.

In favour of ‘minor’ impact

a) The policy is not unlawfully discriminatory and any residual potential impacts on people are judged to be negligible;
b) The policy, or certain proposals within it, are potentially unlawfully discriminatory, but this possibility can readily and easily be eliminated by making appropriate changes to the policy or by adopting appropriate mitigating measures;
c) Any asymmetrical equality impacts caused by the policy are intentional because they are specifically designed to promote equality of opportunity for particular groups of disadvantaged people;
d) By amending the policy there are better opportunities to better promote equality of opportunity.

In favour of none
	
a) The policy has no relevance to equality of opportunity.


Appendix B

Timetabling and prioritising
If the policy has been screened in for equality impact assessment, please answer the below to determine its priority for timetabling the equality impact assessment.

· On a scale of 1-3 (1 being lowest priority and 3 being highest), assess the policy in terms of its priority for equality impact assessment.

	Priority criterion
	Rating (1-3)

	Effect on equality of opportunity
	

	Social need
	

	Effect on people’s daily lives
	

	Relevance to a Council’s functions
	



Note: The Total Rating Score should be used to prioritise the policy in rank order with other policies screened in for equality impact assessment. This list of priorities will assist the Council in timetabling. Details of the Council’s Equality Impact Assessment Timetable should be included in the Screening Reports. 


Is the policy affected by timetables established by other relevant public authorities? Yes/No
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