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PART A – Section 75 of the Northern Ireland Act 1998 and Equality Scheme
	1
	In 2025-26, please provide examples of key policy/service delivery developments made by the public authority in this reporting period to better promote equality of opportunity and good relations; and the outcomes and improvements achieved.
Please relate these to the implementation of your statutory equality and good relations duties and Equality Scheme where appropriate.

	
	Equality Scheme and Equality Action Plan
· Council continues to implement its Equality Scheme which directly influences policies, practices, and service delivery. Details of Policy screening completed during the reporting period are available on www.midulstercouncil.org/equality
· Two Good Relations Working Group meetings were held during this reporting period. 
· [bookmark: _Hlk169256322]Mid Ulster Council was also represented at NILGA and the Local Government Local Government Diversity Ambassador Programme events that have been held during the reporting period. Via these events, the Council’s Diversity Ambassadors are encouraged and equipped to actively promote the equality and diversity agenda across local government as attempts are made to emulate best practice from across the sector and to integrate the priorities of the Equality and Diversity Group throughout the organisation. 
· The Council has provided focused programme delivery in relation to Women, Youth, Poverty, Disability, Seniors, Environment, Arts & Culture, Health & Wellbeing with each programme providing positive impacts across Section 75 categories.

	
	


Section 1:  Equality and good relations outcomes, impacts and good practice
Policy & Service Delivery:
· The Council continues to encourage the use of JAM (Just A Minute) Cards at Council facilities. 
· Council buildings were lit up on numerous occasions during 2025/26 to mark numerous events, disabilities and conditions. 
· The Council continues to deliver the Mid Ulster Labour Market Partnership (LMP). It has been established as part of the Department for Communities’ (DfC) Employability NI programme, which aims to design, procure and implement a fresh suite of employability initiatives to support people into meaningful employment. During this reporting period the LMP has reported the following achievements:
· The Employer Led Disability Inclusion Programme has made the following progress:
· 18 participant registrations  
· 3 participants have completed the programme and gained employment
· 19 employers commenced project 
· 9 employers have completed the programme and have Inclusive Workplace plans in place
· Mid Ulster District Council’s Health and Wellbeing programme delivered the following programme and activities during this reporting period
· The Active Lifestyle Programme targeted participation from Women and Girls had 1943 participants 
· 24 children attended Summer Neurodiversity Camp 
· 244 Home Accident Prevention visits were carried out across the District for people aged 65 years old and over
· An intergenerational Physical Activity Programme had 60 participants
· Mid Ulster District Council’s Age Friendly Co-ordinator has continued to develop and implement an Age Friendly Strategy for the District. Her actions and activities during the reporting period are detailed below:
· A key focus throughout the year was promoting positive ageing and challenging negative stereotypes associated with older age. This was achieved through community events, social media campaigns and publications which used positive and inclusive imagery of older people. The co-produced “Live Happy” Age Friendly newsletter, developed with members of the Over 50s Forum, promoted local services, activities, health information and positive stories about ageing well. Positive Ageing Month 2025 also celebrated the contribution older people make to communities through a programme of free events and activities across the district
· The Agewell Project delivered 1175 good morning calls to older people and provided 445 visits and installations during this reporting period
· 280 older people attended a Tea Dance as part of the health and wellbeing 
· The programme supported a number of initiatives specifically benefiting older women and carers. Examples included:
· Women’s wellness and wellbeing events 
· Killymoon Golf Club women’s wellbeing group 
· Partnership work with First Steps Women’s Centre on heritage and migrant women’s projects 
· Winter wellness activities delivered alongside Women’s Cycling Ulster 
· Support for carers groups including Tamnamore Circle of Friends Carers Group through wellbeing programmes and funding opportunities 
PART A

	2
	Please provide examples of outcomes and/or the impact of equality action plans/ measures in 2025-26 (or append the plan with progress/examples identified).

	
	Theme 1: Accessibility of Council Services, Facilities and Events
	
	Action 1a: Improved accessibility of Council information in alternative formats
During the reporting period there has been an increase in the public’s usage of sign/relayed video provision by sign language users. An outworking of this is that the Customer Services Team has extended the Council’s offer of sign/relayed video provision to Civic Offices via ipads. The introduction of this additional service provision will be fully completed during the 26/27 reporting period. 
Action 1b: Increased accessibility at Council facilities for parents and carers
Accessible and user-friendly spaces created for parents and carers within Council facilities was demonstrated during this period via two Children with Parent/carer workshops held in the Burnavon in Cookstown: 
· Mother’s Day Hearts held on Sat 22 March 2025
· Patchwork Bunny Rabbit held on Sat 19 April 202


Action 1d: Elected Member Training
During this reporting period 11 elected members received Equality and Good Relations training on 15th April 2025. The aim of the session was to improve awareness for elected members and to help them to make informed decisions. 
Theme 2: Corporate Practices  
Action 2a: Any gaps in monitoring information identified
During this reporting period 6 senior officers received monitoring training to help ensure there was robust monitoring arrangements in place. 
Action 2c: Develop procedural arrangements for translation and interpretation
During this reporting period, training was provided for the Council’s Registration Services team to equip them to demonstrate web-based translation to customers. 




Theme 4: Partnership Working 
Theme 4b: Explore partnership working opportunities that place a focus on Good Relations
During the reporting period, the Council’s Development Department delivered a Children & Young People’s Diversity Programme which included the following activities: 
· Addressing diversity though creative arts - This project will design and deliver a unique, bespoke piece of drama for the Mid Ulster district dealing with good relations topics in a safe and constructive manner
· Local Democracy Programme: provides an opportunity for local primary and post-primary schools to engage and gain a deeper understanding of how local democracy functions within their district
· MU Shared Youth Resilience and Development Programme
In addition, a Shared Community - Working Together Programme was also delivered, with the aim of developing, enhancing, and delivering partnership working both within the council and with external community, voluntary, and statutory partners and networks.
During Refugee Week in June 2025, Mid Ulster District Council partnered with South Tyrone Empowerment Programme (STEP) to deliver a series of events. The events included workshops on supporting positive conversations about migration and understanding the harms of repeating harmful narratives and celebrating the diverse ways in which we build and sustain communities. 
 
	3
	Has the application of the Equality Scheme commitments resulted in any changes to policy, practice, procedures and/or service delivery areas during the 2025-26 reporting period? (tick one box only)

	
	☒ Yes 
☐ No (go to Q.4)
☐  Not applicable (go to Q.4)

	
	Please provide any details and examples:

	
	The Council’s capital development improvements at the Mid Ulster Sports Area site is one example of the application of the Equality Scheme commitments resulting in changes to policy, practice and procedures to ensure compliance to Equality Scheme commitments. This project has ensured compliance with scheme commitments in relation to ensuring that consultation practices are inclusive and continuing. Officers have liaised closely with Mid Ulster Disability Forum and Disability Sport NI to ensure accessibility provision on a site with a steep gradient has been considered and revised plans for many aspects of the site. This includes signage, accessible parking and multi-level accessible viewing areas. The project is due to be open to the public in the summer of 2026.  
	
	

	3a
	With regard to the change(s) made to policies, practices or procedures and/or service delivery areas, what difference was made, or will be made, for individuals, i.e. the impact on those according to Section 75 category? 

	
	One of the aims of this £1.2 million redevelopment of the Mid Ulster Sports Arena (MUSA), referenced above, was to ensure that the new facilities were inclusive to as many residents and organisations as possible. As such the project has adhered to best practice in relation to ensuring the inclusivity of the redeveloped site was a priority. As a result, once completed the site will have a positive impact on customers across several age brackets, people with disabilities, carers and other health and wellbeing benefits generally across a number of Section 75 categories. 

	
	

	
	



	3b
	What aspect of the Equality Scheme prompted or led to the change(s)? (tick all that apply)

	
	☒ As a result of the organisation’s screening of a policy (please give details):

	
	The screening highlighted that there is a need to create equality of opportunity, people from all section 75 groups 

	
	☐  As a result of what was identified through the EQIA and consultation exercise (please give details):

	
	Click or tap here to enter text.
	
	☐  As a result of analysis from monitoring the impact (please give details):

	
	Click or tap here to enter text.
	
	☐  As a result of changes to access to information and services (please specify and give details): 

	
	Click or tap here to enter text.
	
	☒  Other (please specify and give details):

	
	Consultation carried out in relation to this project highlighted the requirements for extensive accessibility provisions to be incorporated into the project. 


Section 2:  Progress on Equality Scheme commitments and action plans/measures
	

	Arrangements for assessing compliance (Model Equality Scheme Chapter 2)

	4
	Were the Section 75 statutory duties integrated within job descriptions during the 2025-26 reporting period? (tick one box only)

	
	☒  Yes, organisation wide
☐  Yes, some departments/jobs
☐  No, this is not an Equality Scheme commitment
☐   No, this is scheduled for later in the Equality Scheme, or has already been done
☐   Not applicable

	
	Please provide any details and examples:

	
	Click or tap here to enter text.
	[bookmark: _Hlk150865551]
	

	5
	Were the Section 75 statutory duties integrated within performance plans during the 2025-26 reporting period? (tick one box only)

	
	☒  Yes, organisation wide
☐  Yes, some departments/jobs
☐  No, this is not an Equality Scheme commitment
☐  No, this is scheduled for later in the Equality Scheme, or has already been done
☐  Not applicable

	
	Please provide any details and examples:

	
	Click or tap here to enter text.
	
	

	6
	In the 2025-26 reporting period were objectives/ targets/ performance measures relating to the Section 75 statutory duties integrated into corporate plans, strategic planning and/or operational business plans? (tick all that apply)

	
	☒ Yes, through the work to prepare or develop the new corporate plan 
☐  Yes, through organisation wide annual business planning
☐  Yes, in some departments/jobs
☐  No, these are already mainstreamed through the organisation’s corporate plan
☐  No, the organisation’s planning cycle does not coincide with this 2025-26 report
☐  Not applicable

	
	Please provide any details and examples:

	
	Click or tap here to enter text.
	
	

	
	Equality action plans/measures

	7
	Within the 2025-26 reporting period, please indicate the number of:

	
	Actions completed:
12
Actions ongoing:
0
Actions to commence:
0

	
	Please provide any details and examples (in addition to question 2):

	
	Theme 4: Partnership Working 
Theme 4a: Explore Partnership Opportunities that place a focus on health and wellbeing
During the reporting period, the Mid Ulster Age Friendly Programme delivered a wide range of initiatives aimed at promoting equality, inclusion, participation and wellbeing for older people across Mid Ulster. Activities supported older people, carers, women, people with disabilities and rural communities, while promoting positive ageing and reducing loneliness and isolation.
With regard to partnership working, the programme also engaged regularly with the Mid Ulster Disability Forum and supported consultations relating to digital accessibility, housing, transport and disability strategy development.
Strong partnership working with organisations including the Public Health Agency, Age NI, Mid Ulster Agewell, Libraries NI, Health Trusts and community organisations ensured that the needs of older people and protected groups remained central to planning and service delivery.
Overall, the programme made a significant contribution to promoting equality of opportunity, positive ageing, social inclusion and wellbeing for older people and communities across Mid Ulster during the reporting period.

In addition, the Council’s Chairperson promoted and attended events and championed causes below in partnership with the Community and Voluntary sector:
· Ending Violence Against Women and Girls events
· Youth Projects
· Shop Mobility 
· Promotion of Positive Aging Month 
· Smartphone Free Childhood Campaign 
· Mid Ulster Seniors Network meetings
· Period Poverty Campaign  

	
	

	8
	Please give details of changes or amendments made to the equality action plan/measures during the 2025-26 reporting period (points not identified in an appended plan):

	
	The equality action plan has been updated and reviewed as part of the 5-year review of the Council’s Equality Scheme. It is available to view at: https://www.midulstercouncil.org/your-council/equality/equality-scheme 
	
	

	9
	In reviewing progress on the equality action plan/action measures during the 2025-26 reporting period, the following have been identified: (tick all that apply)

	
	☒  Continuing action(s), to progress the next stage addressing the known inequality
☐  Action(s) to address the known inequality in a different way
☐  Action(s) to address newly identified inequalities/recently prioritised inequalities
☐  Measures to address a prioritised inequality have been completed

	
	

	
	Arrangements for consulting (Model Equality Scheme Chapter 3)

	10
	Following the initial notification of consultations, a targeted approach was taken – and consultation with those for whom the issue was of particular relevance: (tick one box only)

	
	☒  All the time
☐  Sometimes
☐  Never

	
	

	11
	Please provide any details and examples of good practice in consultation during the 2025-26 reporting period, on matters relevant (e.g. the development of a policy that has been screened in) to the need to promote equality of opportunity and/or the desirability of promoting good relations:

	
	 Good practice was identified in relation to the second phase of consultation in relation to the development of the 10Yr Cookstown Place Shaping Plan. Consultation mechanisms were monitored to ensure inclusivity in the following ways:
•The number of engagement sessions held with various organisations, either one to one, groups or public drop in sessions
•All locations for public consultations were fully accessible to ensure everyone could attend – lift access, disabled toilets, appropriate carparking.
	
	

	12
	In the 2025-26 reporting period, given the consultation methods offered, which consultation methods were most frequently used by consultees: (tick all that apply)

	
	☒  Face to face meetings
☒  Focus groups
☒  Written documents with the opportunity to comment in writing
☒  Questionnaires
☐  Information by email with an opportunity to opt in/out of the consultation
☐ Internet discussions
☐ Telephone consultations

	
	☐ Other (please specify): Click or tap here to enter text.

	
	Please provide any details or examples of the uptake of these methods of consultation in relation to the consultees’ membership of particular Section 75 categories:

	
	Cookstown Place Shaping Plan via the following mechanisms:

· Engagement session took place Mid Ulster Disability Forum. This Forum represents a number of disability groups across the District.  
· Printed literature included the option for a member of the public to request a different format or language.  This was implemented on one occasion with translation of the school survey into Irish upon request.
· Engagement sessions to encourage younger children engagement- primary schools had the opportunity to participate in drop-in engagement sessions in the Burnavon, of which two schools availed of.
· Online survey formed part of the engagement with the QR code/Survey link displayed on social media and posters in public locations

	
	

	13
	Were any awareness-raising activities for consultees undertaken, on the commitments in the Equality Scheme, during the 2025-26 reporting period? (tick one box only)

	
	☒  Yes
☐  No 
☐  Not applicable 

	
	Please provide any details and examples:

	
	Information was provided to consultees in relation to the 5Yr Equality Scheme review.
	
	

	14
	Was the consultation list reviewed during the 2025-26 reporting period? (tick one box only)

	
	☒  Yes
☐  No
☐  Not applicable – no commitment to review

	
	

	
	Arrangements for assessing and consulting on the likely impact of policies (Model Equality Scheme Chapter 4)

	
	https://www.midulstercouncil.org/your-council/equality


	15

	Please provide the number of policies screened during the year (as recorded in screening reports):

	
	15
	
	

	16
	Please provide the number of assessments that were consulted upon during 2025-26:

	
	Click or tap here to enter text. Policy consultations conducted with screening assessment presented
0 Policy consultations conducted with an equality impact assessment (EQIA) presented.
0 Consultations for an EQIA alone.

	[bookmark: _Hlk150862114]
	

	17
	Please provide details of the main consultations conducted on an assessment (as described above) or other matters relevant to the Section 75 duties:

	
	Consultation on The Off-Street Parking (Public Car Parks) Order (MUDC) 2025 (Draft)
Consultation on Draft Equality Scheme and Related Action Plans 2026 – 2031
Consultation on Corporate Improvement Objectives 2025 – 2026
Consultation on a Draft Planning Application Validation Checklist
	
	

	18
	Were any screening decisions (or equivalent initial assessments of relevance) reviewed following concerns raised by consultees? (tick one box only)

	
	☐  Yes
☒  No concerns were raised 
☐  No 
☐  Not applicable 

	
	Please provide any details and examples:

	
	Click or tap here to enter text.
	
	Arrangements for publishing the results of assessments (Model Equality Scheme Chapter 4)

	19
	Following decisions on a policy, were the results of any EQIAs published during the 2025-26 reporting period? (tick one box only)

	
	☐  Yes
☒  No
☐  Not applicable

	
	Please provide any details and examples:

	
	Click or tap here to enter text.
	
	Arrangements for monitoring and publishing the results of monitoring (Model Equality Scheme Chapter 4)

	20
	From the Equality Scheme monitoring arrangements, was there an audit of existing information systems during the 2025-26 reporting period? (tick one box only)

	
	☒  Yes
☐  No, already taken place 
☐ No, scheduled to take place at a later date
☐ Not applicable 

	
	Please provide any details:

	
	A review of monitoring arrangement was carried out as part of the overall review of the Equality Scheme. 
	
	

	21
	In analysing monitoring information gathered, was any action taken to change/review any policies? (tick one box only)

	
	☒  Yes
☐  No 
☐  Not applicable 

	
	Please provide any details and examples:

	
	Monitoring information is collected extensively in relation to the delivery of the Good Relations Action Plan for 25/26. QR Codes used for monitoring are provided by TEO and are completed by a sample number of participants across each of the projects.  Information from completed evaluations is collated via an online portal which goes directly to TEO who will provide an analysis of the information. The analysis is used to identify gaps and areas for future programme actions.                                                                

	
	

	22
	Please provide any details or examples of where the monitoring of policies, during the 2025-26 reporting period, has shown changes to differential/adverse impacts previously assessed:

	
	During this reporting period, no differential/adverse impacts have been identified via monitoring arrangements. 

	
	

	23
	Please provide any details or examples of monitoring that has contributed to the availability of equality and good relations information/data for service delivery planning or policy development:

	
	The Council’s Good Relations and Health and Wellbeing Teams have both completed detailed monitoring of their programmes. This data collected was examined and has informed their programme planning and strategy development for future initiatives.  
	
	

	
	

Staff Training (Model Equality Scheme Chapter 5)

	24
	Please report on the activities from the training plan/programme (section 5.4 of the Model Equality Scheme) undertaken during 2025-26, and the extent to which they met the training objectives in the Equality Scheme.

	
	During this period the Council delivered the following training relating to the requirements of 5.4. of the Equality Scheme:
49 members of staff received Level 2 Equality and Diversity Awareness training.
7 Senior Officers were trained in Equality and Diversity Level 3.
7 members of staff received Monitoring training.
4 members of staff received equality screening training.
8 Elected Members and 2 members of staff received Hate Crime Awareness in January 2026.
	
	

	25
	Please provide any examples of relevant training shown to have worked well, in that participants have achieved the necessary skills and knowledge to achieve the stated objectives:

	
	During the reporting period, The Burnavon Arts Centre has received re- accreditation of the Autism NI Impact Award, honouring the venue’s commitment to providing an autism-friendly environment. Burnavon staff received training to ensure that they are autism aware and are on hand to provide support with any queries in person, by phone, or email.
Two helpful ASD documents have been created:
•Visual Story for Live Performances
•ASD friendly Information Pack
These resources have been developed to assist visitors to the Burnavon outlining what to expect on arrival and have been put in place because of the training accreditation. 
Resources available at the Burnavon for children with ASD and Sensory Issues include Sensory Boxes / Sensory Tents / Ear Defenders
There is also a quiet space available if required during performances.
	
	

	
	


Public Access to Information and Services (Model Equality Scheme Chapter 6)

	26
	Please list any examples of where monitoring during 2025-26, across all functions, has resulted in action and improvement in relation to access to information and services:

	
	During this reporting period the Council’s Corporate Improvement Plan has been updated to progress and include activities across Council services that have been evidenced as being required for the improvement of Council services. These projects have included:
Progression towards achieving Deafblind Friendly status in a number of civic office reception areas
Developing a Young Person Democracy Programme
Delivery of an environmental education programme to Mid Ulster Schools, Community Groups and Sports Clubs 
	
	

	
	
Complaints (Model Equality Scheme Chapter 8)

	27
	How many complaints in relation to the Equality Scheme have been received during 2025-26?

	
	Insert number here:   2

	
	Please provide any details of each complaint raised and outcome:

	
	Complaint 1: An application was made to apply for Judicial Review in the matter of the decisions of Mid Ulster District Council and the Northern Ireland Housing Executive. The matter was dealt with by way of a four-day hearing over February and March 2026. The judgement is awaited.

Complaint 2: A formal complaint submitted to the Council in July 2025 which was investigated in line with the Council’s Complaint Handling procedures.  Civil Bill was then served by ECNI on the Council in March 2026 with Notice to Defend lodged by Council.  Negotiations are ongoing with the relevant legal parties. 






Section 3: Looking Forward
	28
	Please indicate when the Equality Scheme is due for review:

	
	2031
	
	

	29
	Are there areas of the Equality Scheme arrangements (screening/consultation/training) your organisation anticipates will be focused upon in the next reporting period? (please provide details)

	
	The Council will continue to focus on ensuring all relevant training is provided to Officers. Awareness raising in relation to the updated Equality and Disability Action Plans will also be a carried out during 26/27. 
	
	

	30
	In relation to the advice and services that the Commission offers, what equality and good relations priorities are anticipated over the next reporting period? (please tick any that apply)

	
	☐  Employment
☒  Goods, facilities and services
☐  Legislative changes
☐  Organisational changes/ new functions
☐  Nothing specific, more of the same

	
	☐  Other (please state): 

	
	Click or tap here to enter text.



PART B - Section 49A of the Disability Discrimination Act 1995 (as amended) and Disability Action Plans
1. Number of action measures for this reporting period that have been:
	12	0	-
	Fully achieved
	Partially achieved
	Not achieved



2. Please outline below details on all actions that have been fully achieved in the reporting period.
2 (a) Please highlight what public life measures have been achieved to encourage disabled people to participate in public life at National, Regional and Local levels:
	Level
	Public Life Action Measures
	Outputs[endnoteRef:1] [1:  Outputs – defined as act of producing, amount of something produced over a period, processes undertaken to implement the action measure e.g. Undertook 10 training sessions with 100 people at customer service level. ] 

	Outcomes / Impact[endnoteRef:2] [2:  Outcome / Impact – what specifically and tangibly has changed in making progress towards the duties? What impact can directly be attributed to taking this action? Indicate the results of undertaking this action e.g.  Evaluation indicating a tangible shift in attitudes before and after training.] 


	National[endnoteRef:3] [3:  National : Situations where people can influence policy at a high impact level e.g. Public Appointments] 

	Council responses to public consultations
	The Council has responded to numerous public consultations on issues that will impact upon people with disabilities.  
	Lobbying for better provision of service of S75 groups including people with disabilities.

	Regional[endnoteRef:4] [4:  Regional: Situations where people can influence policy decision making at a middle impact level] 

	Mid Ulster Sports Arena Disability Hub 
	Access activities provided to disability support organisations and individuals from across the region who have a disability. 
	Tailored inclusive activities. 

	Local[endnoteRef:5] [5:  Local : Situations where people can influence policy decision making at lower impact level e.g. one off consultations, local fora.



] 

	Inclusive Leisure Service Activities 	During the reporting period the following leisure activities were available :      1. Neurodivergent Summer Scheme  2. Chair Based Aerobics                      3. Teen Intervention                           4. All Stars                                              5. Move More: or now cancer free	Neurodivergent Summer Scheme Outcome: Inclusive provision of a multi-activity club focusing on facilitating children and young people with Neurodivergent needs to do things at their own pace, and to enjoy movement and fun games.                                          Chair Based Aerobics Outcomes: Provision of accessible exercise for individuals with mobility or balance issues to exercise whilst seated.                                          Teen Intervention: the delivery of a multisport activities for children with a learning disability or physical disability. The sessions promote inclusion and offering alternative social outlets to those not requiring respite or befriending services.                       All Stars: A multi-activity club focusing on facilitating primary school aged children with SEN to do things at their own pace and to enjoy movement and fun games.   Move More: Provides a programme for all people who have had a cancer diagnosis and are at any stage of their cancer journey or are now cancer free.                                                                                                                               




2(b) What training action measures were achieved in this reporting period?
	
	Training Action Measures
	Outputs
	Outcome / Impact

	1
	Develop, deliver and implement a programme of awareness training for Council Officers 


	The following training/awareness raising sessions we delivered for staff during 2025/26: 
· 32 members of staff received Autism training, while a further 8 members of staff attended ‘Providing a Neuro-Accepting Environment’
· 4 Managers attended Equality Screening training 
· 10 members of staff received Supporting Autistic Employees and Colleagues 
· 16 members of staff received ADHD Awareness Training 
· 12 Senior Officers were trained in Managing Disability Related Absence 
· 15 members of staff received Deaf Awareness Training
· 6 members of front-line staff received Language Line training to support translations services
· 10 members of staff received Age Friendly Customer Service Training  

	These sessions covered various topics/types and aspects relating to disability. The overall impact from the sessions was to increase awareness of disability and associated reasonable adjustments.  Evaluations received following these sessions were very positive and indicated that the majority of attendees would immediately be able to apply the skills and knowledge acquired during the sessions.  

	2
	Develop, deliver and implement a programme of awareness training for Elected Members
	Relevant training that members attended an Equality and Good Relations training session and Safeguarding training. 	Increased awareness of the Council’s statutory Equality and GR duties. 


2(c) What Positive attitudes action measures in the area of Communications were achieved in this reporting period?
	
	Communications Action Measures
	Outputs
	Outcome / Impact 

	1
	Integrate our Disability duties into policies, programmes, plans and strategies

	Improved accessibility of Council’s website. The Council’s website continues to adhere to the Public Sector Bodies (Websites and Mobile Applications) (No. 2) Accessibility Regulations 2018. 
	The website also continues to provide accessibility functions e.g. via the provision of audio format, larger font, accessible colour contrasting. 
	2
	Develop and implement effective means of communication for people who have hearing loss	The Council continues to monitor and promote the provision of support systems for people who have hearing loss. 	The Council continues to work towards becoming Deafblind Friendly within Civic Offices. 
	3
	Ensure accessibility details for buildings and events are available on the Council’s webpages 
	Ranfurly House in Dungannon achieved Autism Impact Award status in May 2025, while the Burnavon Theatre in Cookstown was reaccredited in September 2025. Part of the Action Plans for the facilities requires them to achieve and maintain this award and 
relates to providing accessibility details for buildings and events. 
	Having accessibility information prior to attending an event or visiting a Council facility is likely to encourage people with a disability to use these venues. 




2 (d) What action measures were achieved to ‘encourage others’ to promote the two duties:
	
	Encourage others Action Measures
	Outputs
	Outcome / Impact 

	1
	Any new/substantially renovated play areas meet the highest possible standards of accessibility.  
	Improved accessible play facilities.  
	Improved services for children and young people who have a disability and their siblings/friends. Within the 25/26 reporting period 33% of the Council’s Park equipment is now accessible.

	2
	‘Changing Places’ facilities included in capital build projects (where a need is established).
	Increased accessibility at Council facilities.   
	6 Changing Places to be registered by Mid Ulster District Council. This achievement has made a mix of rural and urban areas more accessible to visitors who require the enhancements included changing places facilities.   

	3
	Appoint a Disability Champion at officer and elected member level to progress the disability duties
	
Both Officer and Elected Member roles have been filled. 
	The Council is working with LGSC to promote diversity in inclusion in relation to both internal and external Council matters. 





2 (e) Please outline any additional action measures that were fully achieved other than those listed in the tables above:
	
	Action Measures fully implemented (other than Training and specific public life measures)
	Outputs
	Outcomes / Impact 


	1
	Equality Proof our Community Plan 	The Council’s Community Plan has been equality screened again in the previous reporting period. 	Intermittent screening of the Community Plan ensures that there is continued promotion of equality of opportunity. 
	2
	Maintain Council’s Partnership working with MUDF and with other Disability Support Services/Groups 
	During the period enhance the direct consultation information provided to the Council. 
	Focussed consultation has been achieved with MUDF amongst other organisations.
	
3
	[bookmark: _Hlk201135938]Provide flexible work placements/taster placements for individuals with disabilities with a view to preparing them for paid employment
	The Council has provided 7 flexible work placements/taster placements for individuals with disabilities during this period. 
	Services including Leisure, ICT and Finance have facilitated work placements/taster placements for individuals with disabilities, thus benefitting these services and the individuals who have participated. 







	
3. Please outline what action measures have been partly achieved as follows:
	
	Action Measures partly achieved
	Milestones/ Outputs 
	Outcomes/Impacts
	Reasons not fully achieved

	1
	
	
	
	




4. Please outline what action measures have not been achieved and the reasons why. N/A
	
	Action Measures not met
	Reasons

	1
	Click or tap here to enter text.	Click or tap here to enter text.
	2
	Click or tap here to enter text.	Click or tap here to enter text.
	
	Click or tap here to enter text.	Click or tap here to enter text.


5. What monitoring tools have been put in place to evaluate the degree to which actions have been effective / develop new opportunities for action?
(a) Qualitative
Elected members are informed annually of the progress made in relation to the implementation of the Equality Action Plan and Disability Action Plan. Mid Ulster Disability Forum are updated regularly on specific actions being undertaken to meet DAP commitments. 
(b) Quantitative
The details of the equality screenings outcomes are recorded and are circulated three times per year (as per Equality Scheme commitments). 
6. As a result of monitoring progress against actions has your organisation either:
1. made any revisions to your plan during the reporting period or 
1. taken any additional steps to meet the disability duties which were not outlined in your original disability action plan / any other changes?



If yes please outline below: N/A
	
	Revised/Additional Action Measures
	Performance Indicator
	Timescale

	1
	Click or tap here to enter text.	Click or tap here to enter text.	Click or tap here to enter text.
	2
	Click or tap here to enter text.	Click or tap here to enter text.	Click or tap here to enter text.
	3
	Click or tap here to enter text.	Click or tap here to enter text.	Click or tap here to enter text.
	4
	Click or tap here to enter text.	Click or tap here to enter text.	Click or tap here to enter text.
	5
	Click or tap here to enter text.	Click or tap here to enter text.	Click or tap here to enter text.

 
7. Do you intend to make any further revisions to your plan in light of your organisation’s annual review of the plan?  If so, please outline proposed changes?
No 
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