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1. Introduction
Mid Ulster District Council is required to comply with Section 75 of the Northern Ireland Act 1998 (the Act). The act relates specifically to two statutory duties set out below: 
In carrying out our functions relating to Northern Ireland we are required to have due regard to the need to promote equality of opportunity between:
• Persons of different religious belief, political opinion, racial group, age, marital status or sexual orientation
• men and women generally
• persons with a disability and persons without 
• persons with dependants and persons without.
In addition, without prejudice to the obligations above, in carrying out our functions in relation to Northern Ireland we are required to have regard to the desirability of promoting good relations between persons of different religious belief, political opinion or racial group.





2. The Community Plan- A 10 Year Action Plan for Mid Ulster (2017-2027)
The Community Plan has identified the following themes and associated outcomes:
· Economic Growth
· We prosper in a stronger and competitive economy
· We have more people working in a diverse economy
· Our towns and villages are vibrant and competitive 
· Infrastructure
· We are better connected through appropriate infrastructure 
· We increasingly value our environment and enhance it four our children
· We enjoy increased access to affordable quality housing 
· Education and Skills
· Our people are better qualified and more skilled
· We give our children and young people the best chance in life
· We are more entrepreneurial, innovative and creative 
· Health & Wellbeing
· We are better enabled to live longer healthier and more active lives 
· We have availability to the right service, in the right place at the right time
· We care more for those most vulnerable and in need 
· Vibrant & Safe Communities 
· We are a safer community
· We have a greater value and respect for diversity 
· We have fewer people living in poverty and fewer areas of disadvantage 

3. Corporate Values 
Mid Ulster District Council have also agreed a Corporate Plan 2024-2028. The plan sets out Council’s priorities for the four year period it covers.
This vision is underpinned by the following values:
· Customer first – we will engage and listen to our customers to better understand what you want and need and offer excellent access to good quality services

· Respect – we will celebrate diversity and treat everyone equitably and with respect

· Excellence – we will continually improve our services and work towards the best Mid Ulster there can be

· Honest and Trustworthy – we will be open and accountable in developing our plans and delivering services

· Innovative – we will seek to make maximum use of technology and other opportunities to improve services in our district.

The Corporate Plan has identified three themes:
· Theme 1: Our Service Delivery
· Theme 2: Leadership for Partnership and Local Growth
· Theme 3: Being the Best Council Possible
These guiding principles are the cornerstones of our action plans, new and revised policies and strategies. 

4. Purpose
This Equality Action Plan (2026-2031) contributes to Mid Ulster District Council’s compliance with Section 75 of the Northern Ireland Act 1998. The Equality Action plan (‘The Plan’) outlines how Council will address the key inequalities identified within our District. The Plan has been informed by an Audit of Inequalities and the Council’s Community and Corporate Plans. Themes identified for inclusion in The Plan from the Audit of Inequalities included the following: 
· Health and Wellbeing
· Economic Growth 
· Service Delivery-Customer First 
· Leadership 
		
Council is working to implement its Equality Scheme and to ensure that there are equitable opportunities provided as a direct result of its implementation. This draft Equality Action Plan is designed to support Council to meet is equality requirements and the full implementation of Council’s Equality Scheme.
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5. Action Plan

The table below sets out how the four themes identified by the Audit of Inequalities and how Council will deliver to address each area. Each theme can be addressed in an item by item basis by what the desired of each action will be, how performance will be monitored and who has responsibility for its implementation. A timeframe for its implementation is also included: 

Theme One: Health and Wellbeing 

	Action No 
	Action Name 
	Desired Outcome
	Performance Indicator
	Responsibility 
	Timeframe

	1a
	Delivery of Inclusive Sports Programmes 
	Improvement of health outcomes across S75 categories 
	The number of events and activities held 
	Leisure Services Team
	2026-2031

	1b
	Delivery of the PEACE Plus Community Action Plan 
	Improved share spaces across the District
	Action Plan delivered 
	Community Development Team 
	2026-2030

	1c
	Age Friendly Initiatives to Promote Positive Ageing   
	To support active and healthy aging across the District  
	The number of friendly initiatives/events and activities developed and held 
	All Directorates 
	2026-2031






Theme Two: Economic Growth  
	Action No 
	Action Name 
	Desired Outcome
	Performance Indicator
	Responsibility 
	Timeframe

	2a
	Delivery of the Labour Market Partnership Action Plan
	Reduction in the working age economic inactivity rate 
	Number of participants from within targeted S75 groups 
	Labour Market Partnership 
	2026-2027 * (*may be extended is funding is secured)

	2b
	Development and Implementation of Place Shaping Plan (2025-2040)
	Inclusive design and implementation
	Improved local engagement with a range of S75 groups
	Economic Development 
	2026-2031




Theme Three: Service Delivery-Customer First  
	Action No 
	Action Name 
	Desired Outcome
	Performance Indicator
	Responsibility 
	Timeframe

	3a
	Identify areas where s75 monitoring can be used to improve decision making and service delivery 
	Improved services for S75 customers 
	Audit completed on collection and monitoring of 
	Strategic Services and Customer Services 
	2026-2027

	3b
	Review of the Council’s Accessible Communications Principles Guidance: 

‘Making Accessible Practice, 
Common Practice’
	Customers have access to improved levels of accessible information 
	Guidance and procedures updated and officer training provided 
	Policy, Engagement and Equality Officer 
	2026-2027

	3c
	Telephone Interpretation Service provision extended to more Council venues 
	Customers have access to improved levels of impromptu translation services at more venues  
	Additional venues with access to Telephone Interpretation Service provision
	Policy, Engagement and Equality Officer
	2026-2027

	3d
	Develop and promote Anti-Discrimination Guidance for Council Staff 

	Customers have access to improved levels of customer service
	Guidance developed and officer training provided
	Policy, Engagement and Equality Officer
	2026-2027



Theme Four: Leadership  
	Action No 
	Action Name 
	Desired Outcome
	Performance Indicator
	Responsibility 
	Timeframe

	4a
	Celebrate International Women’s Day via Events and Initiatives 
	To raise awareness of International Women’s Day
	Number of events and initiatives held 
	All Directorates 
	2026-2031

	4b
	Celebrate International Men’s Day via Events and Initiatives 
	To raise awareness of International Men’s Day
	Number of events and initiatives held 
	All Directorates (led by Organisational Development)
	2026-2031

	4c
	All new and amended policies to be equality screened prior to approval and implementation 
	Equality and Good Relations implications considered in a timely proactive way
	The Equality and Good Relations section of all Committee reports completed accurately 
	All Directorates 
	2026-2031

	4d
	The Council Diversity Ambassadors participating in the Diversity Ambassador Programme in collaboration with all 11 Councils
	To raise awareness of diversity issues and their impact upon the Council 
	Number of events attended
	Diversity Ambassadors 
	2026-2031

	4e
	Promote and engage S75 groups during Local Democracy Week 
	To raise awareness of amongst S75 groups 
	Number of events and initiatives held 
	Head of Strategic Services and Engagement 
	2026-2031





6. Review and Evaluation 
This action plan will be reviewed on an annual basis and progress will be monitored and reported upon within Council’s annual submission to the Equality Commission.
 
7. Conclusion 
The implementation of this action plan will support the overall implementation of the Equality Scheme and Disability Action Plan and the mainstreaming of equality throughout the organisation. This plan will be re-examined as priorities emerge following the update and review of our community and corporate plans. 
